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4 

February 11, 2026 5 
6 

The collective bargaining proposal presented herein by the Pasadena Area Community College 7 
District to the Service Employees International Union (SEIU) Local 721 is expressly made 8 
pursuant to the Educational Employment Relations Act and the Collective Bargaining Contract 9 
between the two parties. 10 
  11 
The following articles shall be deemed to remain unchanged in the Collective Bargaining 12 
Agreement except as set forth below: 13 

14 
15 

ARTICLE 24 – CONSULTATION WITH MANAGEMENT ASSOCIATIONADVISORY COUNCIL 16 
(MAC) [Tentative Agreement – 02.06.2026] 17 

  18 
The parties acknowledge the long and productive history of labor relations between the District 19 
and the Management AssociationAdvisory Council (MAC), a non-labor union professional 20 
association, which the District historically has permitted to represent certain interests of the 21 
bargaining unit employees who now are covered by this Agreement.  Local 721-represented 22 
employees continue to be active voluntarily in the Management Association Advisory Council 23 
(MAC) as a professional work-group. 24 
  25 
Without waiving any of its rights as the exclusive representative or under this Agreement, Local 26 
721 may elect to meet and consult (i.e., in the form of non-bargaining consultation) with the 27 
District as part of the Management Association, with the goal of informing the District regarding 28 
any shared perspectives of the broader management and supervisory employee group and for 29 
the promotion of harmonious labor relations generally. 30 
  31 
Local 721 acknowledges that the scope of its bargaining unit is defined under the Recognition 32 
article of this Agreement, and does not extend to the broader group of employees represented 33 
by the Management AssociationAdvisory Council (MAC). The Management Advisory Council 34 
(MAC) moreover is not an authorized agent of Local 721. 35 
  36 
The District shall continue to provide $30,000 each fiscal year to the Management Association 37 
to support its activities. 38 

39 
Signed and entered into this ________ day of ___________________, 2026. 40 

FOR THE COLLEGE DISTRICT     FOR THE UNION   41 
  42 



__________________________    __________________________ 43 
Robert S. Blizinski        Josh Adams, Co-Chief Negotiator 44 
Assistant Superintendent/V.P. Human Resources 45 

   46 
__________________________    __________________________ 47 
Brian Cummins      Carlos “Tito” Altamirano, 48 
Director, Human Resources    Co-Chief Negotiator 49 

Joshua Adams 


