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6 

The collective bargaining proposal presented herein by the Pasadena Area Community College 7 
District to the Service Employees International Union (SEIU) Local 721 is expressly made 8 
pursuant to the Educational Employment Relations Act and the Collective Bargaining Contract 9 
between the two parties. 10 
  11 
The following articles shall be deemed to remain unchanged in the Collective Bargaining 12 
Agreement except as set forth below: 13 

14 

ARTICLE 3 – RIGHTS OF PASADENA AREA COMMUNITY COLLEGE DISTRICT 15 
[Tentative Agreement – 02.06.2026] 16 

  17 
Unless limited by this Agreement, the District retains all of its legal rights to direct, 18 

manage, and organize in a manner its affairs consistent with California statues and PERB and 19 
other applicable decisions. Unless expressly and specifically limited by this Agreement or 20 
applicable law, the District retains all of its legal rights to direct, manage, and organize its affairs. 21 
The enumeration of certain rights in this Article shall not be construed as a waiver of any other 22 
rights of the District not specifically addressed or limited herein. These rights include, but are not 23 
limited to: 24 

• Determining its organizational structure and staffing patterns; 25 
• Directing the work of employees and establishing work schedules and hours; 26 
• Determining the nature, level, and means of services provided; 27 
• Establishing educational policies, curricula, goals, and objectives; 28 
• Ensuring student rights and educational opportunities; 29 
• Hiring, classifying, assigning, evaluating, promoting, disciplining (for cause), and 30 

terminating employees; 31 
• Maintaining operational efficiency and effectiveness; 32 
• Managing facilities, including construction, relocation, and modification; 33 
• Establishing budget procedures, determining allocations, and methods of raising 34 

revenue; 35 
• Taking necessary actions in emergencies. 36 

  37 
The exercise of the District’s rights, as set forth in this Article, shall not be subject to the 38 
grievance or arbitration procedures of this Agreement, except where the exercise of such rights 39 
violates a specific and express provision of this Agreement. 40 

41 
Signed and entered into this ________ day of ___________________, 2026. 42 



FOR THE COLLEGE DISTRICT     FOR THE UNION   43 
  44 
__________________________    __________________________ 45 
Robert S. Blizinski          Josh Adams, Co-Chief Negotiator 46 
Assistant Superintendent/V.P. Human Resources 47 

   48 
__________________________     __________________________ 49 
Brian Cummins       Carlos “Tito” Altamirano, 50 
Director, Human Resources    Co-Chief Negotiator 51 

Joshua Adams 


