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TENTATIVE AGREEMENT BETWEEN THE
PASADENA AREA COMMUNITY COLLEGE DISTRICT AND THE SERVICE EMPLOYEES
INTERNATIONAL UNION (SEIU) LOCAL 721

February 11, 2026

The collective bargaining proposal presented herein by the Pasadena Area Community College
District to the Service Employees International Union (SEIU) Local 721 is expressly made
pursuant to the Educational Employment Relations Act and the Collective Bargaining Contract
between the two parties.

The following articles shall be deemed to remain unchanged in the Collective Bargaining
Agreement except as set forth below:

ARTICLE 18 - HEALTH AND WELFARE BENEFIT PLANS [Tentative Agreement to Article 18
—02.06.2026]

A. Health and Welfare Benefits

1. The District shall provide a fringe benefits package for eligible unit members and,
where applicable, their eligible dependents, which includes the following items under the
District’s current plans or such eguivalent-equivalent plans as it may designate:

a. Medical Insurance —either PRO-{Anthem-Blue-Cross)-or HMO-(Anthem-Blue
- California CareKaiser).

b. Dental care-linsurance —Eligible-unit-members-may-selectone{(H-of the two
| Lol ions—which-ine! he following:

Vision eare-linsurance
Life and Accidental Death and Dismemberment (AD&D) insurance group plan
($50,000) or ($25,000) if eligible unit member is age 70 and over. (District paid);
e. Income protection (long term disability) — employees receive 66.67% of their
monthly earnings up to a maximum monthly benefit of $3,000; the-plan-includes

months—(District-paid);

f. [ Access to the following two employee assistance programs (EAP):

. Anthem EAP, which offers up to six (6) free counseling visits per person,
. : : . . I I ” B. | . | I I ” H
aible.d lonts:
° Lincoln Employee Connect EAP;-which-offers-up-to-five{5)-free

e benofit elialbl |
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2.

A plan by which unit members may establish tax-free Internal Revenue Code
Section 125 accounts for the purpose of funding additional health care, child
care, elder care, medical set-aside and other authorized services.

Changes to bengfit elections must be made within thirty (30) days of a qualifying

life event. Requests submitted after this period will not be accepted. Outside of a qualifying

B. Pay in Lieu of Benefits

In lieu of District coverage for an individual's health insurance plan (for those with dual
coverage) the District will provide during a teatwelve-month period an amount equal to one-half
the cost of an individual premium of the District’s lowest-cost health plan for each
member electing this option provided that:

(1)
(2)

made

3)
(4)

This option may be selected only during the open enrollment period for health
insurance or at the time of initial employment.
Requests to change to health insurance coverage for the cash option may be

only during the open enroliment period.

Cash benefits provided under this plan must comply with Internal Revenue
Service Section 125.

Those choosing this option must submit evidence of coverage and sign a form
provided by the Benefits Office in-Fiscal-Servicesevery year during open-

enrollment.

(5)

If this option is chosen, District-paid health insurance coverage will be canceled
effective October4-September 30" of the year of the election of this option and
will be available again only at the next regular open enrollment period.

C. Pre-65Retiree HealtheareRetirement Benefits

1.

The District will provide paid health and dental plans, up to the amounts specified

in this Article, for retirees age fifty-five (55) to sixty-five (65), and their eligible dependents, who
have received these plans and in their last full year of employment when:

(1)
(@)

The current member is eligible to retire under the provisions of STRS or PERS;
and

The unit member has had at least fourteen (14) years of full-time service with the
District. Service performed in a part-time capacity does not apply toward the
eligibility requirements for retirement benefits.

In order to continue to be eligible for this benefit the unit member must not be employed

in an organization in which the employee is required to contribute a portion of
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their salary to a retirement plan associated with STRS or PERS in the state of
California.

2. The coverage provided under this section will continue through the month the
retiree reaches age sixty-five (65).

3. Retirees who satisfy the conditions of this section and who have attained the age
of sixty-five (65) shall apply for and enroll in Medicare Parts A and B. Upon satisfying these
conditions and submitting proof annually of Medicare B enrollment (such as a copy of their
Social Security statement denoting the Medicare Part B premium deduction), the District will pay
the standard Medicare Part B premium rate not to exceed $2,000 annually, intended to help
cover the cost of Medicare supplementary insurance. This amount will be based on the standard
Medicare Part B premium rate annualized for the benefit year in which it is paid.

4. Those retirees who meet all the requirements of this section except for the
fourteen (14) years of service with the District and those retirees who have reached age sixty-
five (65) may elect to retain group coverage under the health plans by paying the monthly
premiums to the District. This provision is subject to the terms of the contract between the
District and the plan carrier.

D. Permanent Disability — Pre-65 Healthcare Benefits

During the term of this Agreement, the District will continue to provide the health and
dental benefits of this Article for those unit members between the ages of fifty-five (55) and
sixty-five (65) who have been employed by the District for at least fourteen (14) years and who
are granted a permanent disability allowance under STRS or PERS.

Signed and entered into this day of , 2026.
FOR THE COLLEGE DISTRICT FOR THE UNION
('{W Joshue Adans
Robert S. Blizinski Josh Adams, Co-Chief Negotiator

Assistant Superintendent/V.P. Human Resources

Brian Cummins Carlos “Tito” Altamirano,
Director, Human Resources Co-Chief Negotiator




