
TENTATIVE AGREEMENT BETWEEN THE   1 
PASADENA AREA COMMUNITY COLLEGE DISTRICT TO THE 2 

CALIFORNIA SCHOOL EMPLOYEES ASSOCIATION, AND ITS PASADENA CHAPTER 777 3 
4 

September 13, 2023 5 
6 
7 

The collective bargaining proposal presented herein by the Pasadena Area Community College 8 
District to the California School Employees Association and its Pasadena Chapter 777 is 9 
expressly made pursuant to the Educational Employment Relations Act and the Collective 10 
Bargaining Contract between the parties.  11 

12 
The following articles shall be deemed to remain unchanged in the Collective Bargaining 13 
Agreement except as set forth below: 14 

15 
ARTICLE 11 16 

CLASSIFICATION 17 
18 

11.1 Classification 19 
20 

All positions are classified on the basis of the actual duties performed rather than the 21 
person performing the duties. This process of job analysis results in a written "class 22 
description" for each position which lists typical duties and the minimum qualifications. 23 
The class description provides an objective means of assignment of title and range and 24 
furnishes a tangible basis for comparison with similar positions found in other 25 
organizations. 26 

27 
11.2 Classification Review   28 

29 
11.2.1 If there are permanent significant changes in the assigned duties and/or 30 

responsibilities within the prior calendar year, the employee may request a 31 
review in order to determine whether the position should be reclassified. To do 32 
this, a "duties statement" must be completed. This form should be obtained by 33 
the supervisor from the Human Resources Office. The employee may be visited 34 
at the work site, and the total assignment will be reviewed by the Reclassification 35 
Committee, including a meeting with the employee and the supervisor. 36 

37 
11.2.2 The Reclassification Committee shall be chaired by the Vice President of Human 38 

Resources, who shall be a non-voting member, and shall consist of three (3) 39 
appointees from Human Resources and three (3) appointees from CSEA. 40 

41 
11.2.3 Reclassification procedures commence in February of each year and approved 42 

changes are effective July 1, for the succeeding fiscal year. Reclassification will 43 
be reviewed by the administration in consultation with the employee (and CSEA). 44 
The decisions of the Executive Committee are final. The employee may request 45 
a written rationale for denials. 46 

47 
11.3 Class Descriptions 48 

49 
Class descriptions shall be provided to employees upon hire and upon request. Class 50 
descriptions shall be dated whenever revised and no revision shall occur without the 51 



concurrence of CSEA except as determined by the College Executive Committee in the 52 
case of a reclassification.  Following reclassification, updated class descriptions 53 
reflecting permanent changes will be made available to the member and District. 54 

55 
Signed and entered into this 13th day of September, 2023. 56 

57 
FOR THE COLLEGE DISTRICT    FOR CSEA 58 

59 
______________________________   ______________________________ 60 
Robert S. Blizinski,      Gregory Zemanek, 61 
Vice-President, Human Resources    CSEA, Chapter 777 President 62 
    63 
        64 
______________________________   _____________________________ 65 
Brian Cummins,      Joseph Zacklin, 66 
Director, Human Resources     CSEA Labor Relations Representative 67 

68 

Robert Blizinski (Sep 14, 2023 22:36 PDT) Gregory Zemanek (Sep 15, 2023 01:41 PDT) 

Joseph Zacklin (Sep 22, 2023 12:25 PDT)
Joseph Zacklin 
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The collective bargaining proposal presented herein by the Pasadena Area Community College 7 
District to the California School Employees Association and its Pasadena Chapter 777 is 8 
expressly made pursuant to the Educational Employment Relations Act and the Collective 9 
Bargaining Contract between the parties.  10 

11 
The following articles shall be deemed to remain unchanged in the Collective Bargaining 12 
Agreement except as set forth below: 13 

14 
ARTICLE 22 15 

CALL-BACK PAY 16 
17 

A unit member who is called to campus to perform work outside of their regular daily work schedule (“call 18 

back time”) shall be guaranteed a minimum of four (4) hours of work. If the assignment exceeds four (4) 19 

hours, the unit member shall receive one-hour call-back pay in addition to their hourly rate for the 20 

hours worked..    Call back time that results in overtime shall be paid at the applicable rate.   21 

In the case of time that the unit member is called to work but is performed off campus (such as by remote 22 

device), the unit member shall be guaranteed a minimum of one (1) hour of work.     These guarantees 23 

shall not apply to overtime which is consecutive with the employee's regularly scheduled shift or to cases 24 

where the employee did not work his/her regularly scheduled shift preceding the call-back. 25 

Signed and entered into this 13th day of September, 2023. 26 
27 

FOR THE COLLEGE DISTRICT    FOR CSEA 28 
29 

______________________________   ______________________________ 30 
Robert S. Blizinski,      Gregory Zemanek, 31 
Vice-President, Human Resources    CSEA, Chapter 777 President 32 
    33 
        34 
______________________________   _____________________________ 35 
Brian Cummins,      Joseph Zacklin, 36 
Director, Human Resources     CSEA Labor Relations Representative 37 

38 

Robert Blizinski (Sep 14, 2023 22:36 PDT) Gregory Zemanek (Sep 15, 2023 01:41 PDT) 

Joseph Zacklin (Sep 22, 2023 12:25 PDT)
Joseph Zacklin 
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The collective bargaining proposal presented herein by the Pasadena Area Community College 9 
District to the California School Employees Association and its Pasadena Chapter 777 is 10 
expressly made pursuant to the Educational Employment Relations Act and the Collective 11 
Bargaining Contract between the parties.  12 

13 
The following articles shall be deemed to remain unchanged in the Collective Bargaining 14 
Agreement except as set forth below: 15 

16 
ARTICLE 24 17 

DISTRICT-SPONSORED INSURANCE PLAN AND BENEFITS   18 
19 

24.1 Agreement Terms 20 
21 

During the term of this Agreement, the District will pay the cost of a comprehensive 22 
program including health, dental, vision, and life insurance for employees (on a 75% or 23 
more assignment) and their dependents. These plans become effective at once, if the 24 
employee starts to work on the first day of the month; otherwise they are effective on the 25 
first day of the following month. A change of health-plan is permissible during the annual 26 
open-enrollment period in September for an effective date of October 1. Supplemental 27 
Term Life Insurance, on the employee only, may be purchased at time of employment or 28 
during the annual open-enrollment week in September. Membership in any of these 29 
group plans will continue as long as the employee is in paid status. 30 

31 
24.1.1 The maximum dental benefits shall be $2,000. 32 

33 
24.1.2 The maximum income protection plan will be $3,000 per month. 34 

35 
24.1.3 "Eligible" as used in this Article shall mean those unit members who have an 36 
average assignment of seventy-five (75%) percent or greater during the monthly period 37 
of service. 38 

39 
24.1.4 An employee may change his/her health plan during the annual open enrollment 40 
period, which is usually the month of September.   41 

42 
24.1.5 When on approved unpaid leave of absence, an employee may continue health 43 
and life insurance plans by paying the monthly premiums to the District by personal 44 
check by the first (1st) day of the month for which coverage is to continue. 45 

46 
24.1.6 An employee on paid sick leave continues to be covered by the District-47 
sponsored insurance plans.  Employees on unpaid sick leave may continue health, 48 
dental insurance, and employee assistance program for as long as the District indicates 49 
the employee is eligible for reemployment.  In order to continue such insurance, the 50 
employee must transmit monthly contributions to the District in the manner set forth in 51 



paragraph VI above.  Continuation of life insurance may be possible.  Employees must 52 
meet eligibility and payment requirements of the plan. 53 

54 
24.1.7 In lieu of District coverage for an individual's health insurance plan (for those with 55 

dual coverage) the District will provide during a ten-(10) month period an amount 56 
equal to one-half (1/2) the cost of an individual premium of the District’s lowest-57 
cost health plan for each member electing this option provided that: 58 

59 
(1) This option may be selected only during the open enrollment period for 60 
health insurance or at the time of initial employment. 61 
(2) Requests to change to health insurance coverage from the cash option 62 
may be made only during the open enrollment period. 63 
(3) Cash benefits provided under this plan must comply with Internal 64 
Revenue Service Section 125. 65 
(4) Those choosing this option must submit evidence of coverage and sign a 66 
form provided by the Benefits Office in Fiscal Services. 67 
(5) If this option is chosen, District paid medical insurance coverage will be 68 
canceled effective October 1 of the year of the election of this option and will be 69 
available again only at the next regular open enrollment period. 70 

71 
24.2 CSEA shall designate a representative to serve on the District Health Benefits 72 

Committee. 73 
74 

24.3 Medical/Dental Insurance for Retirees 75 
Eligible retirees may elect to continue coverage under District-sponsored medical and 76 
dental plans on the same terms, including District-paid premium contributions, as 77 
coverage is offered to full-time employees of the District, through the month in which the 78 
retiree reaches age sixty-five (65). 79 

80 
In order to be eligible for this benefit, the retiree must meet the following criteria: 81 

(1) Must have retired from District employment under the Public Employees’ 82 
Retirement System (PERS), or the State Teachers’ Retirement System (STRS). 83 
(2) Must be at least fifty-five (55) years of age at the time of retirement. 84 
(3) Must have completed at least fourteen (14) years of service with the 85 
District. 86 
(4) Must have been eligible to receive District- sponsored medical and dental 87 
benefits in his/her last full year of employment. 88 
(5) Must be eligible for coverage under District’s medical and dental plans. 89 

90 
If, following retirement, the retiree ceases to be eligible for receipt of retirement benefits 91 
under PERS or STRS, the benefit described in this Article will also cease. 92 

93 
24.4 Early retirees who have not been employed by the District fourteen (14) years but who    94 

have completed a minimum of five (5) years of service may elect to retain group 95 
coverage under the District-sponsored medical and dental plans by paying the monthly 96 
premiums to the District. Such premiums must be received by the District by the first 97 
(1st) day of the month for coverage during that month. 98 

99 
24.5 For retirees who satisfy conditions 1 and 3 of Paragraph B of this Article, and ho have 100 

attained the age of sixty- five (65), the District will pay $1,440 annually, intended to help 101 
cover the cost of Medicare supplementary insurance. 102 



103 
24.6 Wellness Incentive Program   104 

All employees shall be eligible for the Wellness Incentive Program. For 120 consecutive, 105 
scheduled workdays worked with no attendance occurrence, or portion thereof, an 106 
employee will be awarded $150.00 $ 800.00. After the award is earned, the 120-day 107 
period shall begin to run again. 108 

109 
"Scheduled workday" means a day on which the employee is scheduled to work. It does 110 
not include days when the employee is on scheduled or approved vacation, holiday, jury 111 
duty, bereavement leave, personal necessity leave, industrial accident or injury leave, 112 
layoff or authorized leave of absence. The $150.00 $800.00 incentive will be included in 113 
the employee's regular salary warrant. 114 

115 
24.7 Computer Loan Program   116 

117 
Eligible employees are all regular monthly employees with PCC for one year and eligible 118 
for benefits. The maximum loan amount is $4,000. There can be only one loan 119 
outstanding. The initial loan must be repaid in full before a subsequent loan can be 120 
processed. The maximum repayment period is two (2) years. There is no interest 121 
charged for this loan. The repayment method is through payroll deduction. A promissory 122 
note must be executed by the employee prior to funds being released to the vendor. 123 

124 
Signed and entered into this 13th day of September, 2023. 125 

126 
FOR THE COLLEGE DISTRICT    FOR CSEA 127 

128 
______________________________   ______________________________ 129 
Robert S. Blizinski,      Gregory Zemanek, 130 
Vice-President, Human Resources    CSEA, Chapter 777 President 131 
    132 
        133 
______________________________   _____________________________ 134 
Brian Cummins,      Joseph Zacklin, 135 
Director, Human Resources     CSEA Labor Relations Representative 136 

137 

Robert Blizinski (Sep 14, 2023 22:36 PDT) Gregory Zemanek (Sep 15, 2023 01:41 PDT) 

Joseph Zacklin (Sep 22, 2023 12:25 PDT)
Joseph Zacklin 



3 mo. 

Probationary 

Employee Classification 

Due in Human Resources 

QUALITY Accuracy 

OF WORK Thoroughness 

Neatness 

WORK HABITS Acceptance of Assignments 

Compliance with Instructions 

Safety Practices 

Initiative 

ATTENDANCE Attendance Record 

Punctuality 

Work Schedules Observance 

Unscheduled 

CLASSIFIED EMPLOYEE EVALUATION 
Facilities Services 

CRITERIA EVALUATION RATER COMMENTS 
Needs 

Improvement 
Meets 

Expectations 
Exceeds 

Expectations 

QUANTITY OF WORK 

ATTITUDE Relations with Public 

Relations with Staff 

Acceptance of Change 

DIVERSITY, EQUITY, 
INCLUSION, AND 
ACCESSIBILITY (DEIA) 

Commits to a continuous cycle of 
self-growth and progress by 
participating in DEIA professional 
development and learning 
opportunities. 

Needs 
Training 

Meets 
Expectation 

Additional Rater Remarks Rater Signature/Date 

Next-Level SupervisorRemarks Next-Level Supervisor Signature/Date 

Instructions to the Rater: When rating each factor, check the column you think most appropriate. Comment on ratings in the "Needs Improvement" or "Exceeds 
Expectations" columns. If evaluation is probationary, recommend permanency, an extension, or termination under remarks. The completed evaluation MUST be 
discussed with the employee, who may make comments in the section, EMPLOYEE REMARKS. The department head is to review and sign the form in the proper 
space. After the employee signs the form, this form should be returned to Human Resources to be placed into the employee's file. The department should make 
one copy for the employee, and one copy to the department file. 

PCC 

Appendix D 



Employee Remarks Employee Signature/Date 

Revised 10/19/15 

Signed and entered into this 13th day of September, 2023. 

FOR THE COLLEGE DISTRICT    FOR CSEA 

______________________________   ______________________________ 
Robert S. Blizinski,      Gregory Zemanek, 
Vice-President, Human Resources   CSEA, Chapter 777 President 
    
        
______________________________   _____________________________ 
Brian Cummins,      Joseph Zacklin, 
Director, Human Resources    CSEA Labor Relations Representative 

Robert Blizinski (Sep 14, 2023 22:36 PDT) Gregory Zemanek (Sep 15, 2023 01:41 PDT) 

Joseph Zacklin (Sep 22, 2023 12:25 PDT) 
Joseph Zacklin




